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XapkiBcbKHIT HALIOHAJTBLHUH MeIUYHHH YHIBepCcHTeT, YKpaiHa
TEOPETUKO-METOJOJIOTTYHI 3ACAJAN ®OPMYBAHHJ DIGITAL
SKILLS Y TPOLECI JUCTAHIIMNHOI'O HABYAHHS Y CTYJAEHTIB 3BO

Y emammi npoananizo6ano OcHO8HI meopemuko-neoazo2ivyni 3acaou opmMyeaHHs
digital skills ¢ maiioymuix ¢paxieyie 6 npoyeci OUCMAHYIHHO20 HAGYAHHA MA BUIHAYEHO
ehekmusHicms  GUKOPUCMAHHA  eNeKMPOHHUX HAGYATbHUX NPOSPaAM mMd HNPUCMpois y
HAGUAIbHOMY Npoyeci Yy 3axknaoax euwjoi oceimu. BuznaueHo cknaoosi Oucmauyiiino2o
HAGUAHHA.! AO0ANMOBAHI eNeKMPOHHI 3ACO0U HABUAHHS, CMEOPEHI GUKIAOaYemM; COYIaNbHI
mepeodici;  MOOIbHI — 000amMKU  HABGYATbHUX —Npocpam. Jlo6eoeHo, o 6 CYYacHOMY
iHhOpMayiTiHOMY CYCRITBCMEBI 6AJCIUBY PONb Y NPOYeci ni020MoGKU cmyoeHmis eidiepac
iHhopMmayitiHO-mexXHON02TYHe  cepedosulyye,  KOMREMEeHMHICMHUI  nioxio ma  pieeHs
chopmosarnocmi soft skills.

Knrwouosi cnoea: Jlucmanyiiine wnasuanna. Soft skills. Digital skills. Enexmponui
Hasuanvri niampopyu. Mobineui Haguanvri Oooamxu. 1eposi naguanvri niamaopmu. Butya
oceima.

The article analyzes the fundamentals of theoretical and pedagogical principles and
the formation of digital skills in future specialists in distance learning processes and shows
the effectiveness of the use of electronic educational programs and devices in the educational
process at institutions of higher education. The components of the remote appointment are
introduced: adapted electronic means of appointment, created by the teacher; social
networks; mobile applications of initial programs. It has been proven that information
usefulness plays an important role in the processes of training students in the field of
information technology environment, competence approach and the level of formation of soft
skills.

Keywords: Distance Learning. Sofi skills. Digital skills. Electronic educational
platforms. Mobile educational applications. Game educational platforms. Higher Education.

CydacHl OCBITHI TEHJIEHII Ta COLlalbHI 3MIHK B CyCHUIbCTBI 3yMOBIIIOIOTh
dbopMyBaHHsT HOBHUX sIKOCTeH MaWOyTHIX (axiBuiB, 30KpemMa, MeauydHOi cdepH.
TexHOMOTIYHUX MPOTPEC, MUKITANI3ALS Y HABYAJIBHOMY MPOILEC] CIPHUSIOTH (GOPMYBaHHIO
HaBuuOK sik OasoBux — hard skills, Tax 1 momomiskaux — soft ta digital skills. Came
TEOpeTHUYHl 3acamd (OPMyBaHHS M SAKHX HABUYOK 1 3YMOBJIIOIOTH aKTyaJjbHICTh
JIOCITI IKY BAHOT TEMHU.

[IpoOnemaruko BUBYEHHS TEOPETHKO-METOAOJNOTIYHUX 3acad GOpMyBaHHS M SKHX
HABUYOK 3alMajMCsl MPOBLAHI BITYM3HSHI Ta 3apyOiLkHI HaykoBuil: Mypasiiosa . O,
Map’ssuko . I'., Ciccon JI., Pobmec M. M. ta 1u. [luranHs aumkiTamsaili OCBITH
posrisimany: Manaxos A. A., Xmenbra O., Illepuyk I'. Y. Ta inmi.

Jlo OCHOBHHMX BMIHBb Ta SIKOCTE€H ocobucTocTl 21 CTOMTTS BIAHOCSTH. aKTUBHICTH Ta
KPUTHYHUX MIAXIA MHCIACHHS, YMIHHS ajanTtanli Ta OpIEHTYBAaHHA OO HOBHUX YMOB,
KOMYHIKATUBHI HABHYKH, CAMOBIOCKOHAJIEHHS Ta yMIHHS OyTtu MmoOutbHuM. CyuacHi
BUKJIMKH BHILOI OCBITH CNIPSIMOBAH1 Ha JOPMYBaAHHS B CYKYMHOCTI TPbOX KaTeropiii HABUUOK
— hard skills (>koperkux), soft skills (M saxux) ta digital skills (uudposux) [5, c. 108].
3okpema, ¢popMyBaHHSI 0A30BHX HABUYOK 3aJ€KHUTh Bl TEOPETHUKO-MEAArOTIYHUX 3acan y
HaBYaHHI, a IUPPOBUX — B METOJOJIOTTUHHUX.

Hayxoseup Pobnec M. M. y xoa1 AOCTIAKEHHSI BCTAHOBHB, IO YCMIX OCOOUCTOCT1
npodeciitHil cdepl MATbHOCTI 3aJEKUTh B PIBH CHOPMOBAHOCTI M SIKHX HaBHYOK Ha 75-
85%, a Ha 15-25% - BiO mpeaMeTHUX KOMIETEHIN, >kopcTux HaBu4dok [1]. Taxosx
HaykoBeub Ciccon JI. y cBoi#l mpaii AIHIIOB BHCHOBKY, IO KOMYHIKaTHBHI Ta €MOLIHHI
SKOCTI CTYJEHTa BIAITPAIOTh 3HAYHO OUIBIIY pPOJIb Yy MOAAIBLIOMY JKHTTEBOMY Ta
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npodeciiHOMY TOCBIII OCOOMCTOCTI, aHIK akaJaeMivyHa YCMIHICTD [2].

Hocnigauk ManaxoBs A. A, 3a3Hadae, mo «dopmyBaHHs 1HPOPMALIHHOTO
CYCHIJIbCTBA, SIK HEOOXIAHOI YMOBH 3a0e3MedYeHHs] KOHKYPEHTOCIPOMOKHOCTI JAep KaBH
BHUMAarae Bl CHCTEMH OCBITH OpPIEHTALI] Ha aKTUBHE BUKOPUCTAHHS Y HABYAIBHOMY MPOLIEC]
JDKUTAM3alli, OCKIJIbKA BOHA BIAIFPAE CIOHYKaJbHY POJb Yy 3abe3leueHHl CTajoro
IHHOBAIIIMHOTO pO3BUTKY cycnuibctBa» [4, c¢. 397]. Tomy 1 dopmyBanHs 1udppPOBOI
KOMIETEHTHOCTI MaiOyTHIX (axiBLiB 3aJ€KUTh Bl METOIOJOTIYHUX MIAXOAIB Y HABYAHHI, &
came BIJ KICHOTO 3a0e3MeueHHs 3ac001B Ta yMOB BUKOPUCTAHHS LU(POBUX TEXHOJIOTIH.

Hocnigauku 0. [lposnosa it O. JlyOiHiHa BUOKPEMITIOIOTH OCHOBHI METOIU PO3BUTKY
soft skills: camonaBuaHHs — caMoCTIiiHe BUBYEHHsI 1HpOPMALi MO0 YCHIIIHOI MOBEAIHKH,
ACTMEeKT PO3BUTKY KOHKPETHOI'O JOCBIY, HABYAHHS Ha JOCBIMI IHIIKMX, (POHOBI TPEHIHTH —
BIIPABH, 5Kl PO3BUBAIOTh MEBHI KOMITETEHIIIT;, Ketc-MeToau [3, ¢. 31-34].

BnpoBamkeHHsT AUCTAHLIMHOIO HABYAHHS COPUYHMHHIIO TMPOLIEC PO3POOKH Ta
peastizaiii TEXHOJOTH HaJaHHS OCBITHIX MOCIYr Yy MPOLeC] NMCTAHLIWHOIO HaBYaHHS. Y
«IlonosxkeHHl Mpo AUCTaHLIiHE HaB4aHHs», 3arBepmkeHoro MOH VYkpainu, TexHOOTI
JUCTAHLIMHOTO HABYaHHS PO3MISLAAIOTHCS SIK CYKYMHICTH OCBITHIX TEXHOJIOTIH, 30KpeMa
NICUXOJIOrO-MEAAroriyHUX Ta  1HGOPMALIHHO-KOMYHIKAIIHHUX, SIKI  YMOJIHBIIIOKOThH
peanizaiiio mpoiecy AMCTaHIIHHOTO HaBuaHHs y 3BO.

Bukopucranss 1HpopMai HHO-KOMYHIKATUBHUX TEXHOJIOTIH M1 Yac JUCTaHIIHHOTO
HaBYaHHs BIUIMBaE Ha GopmyBanHs uudpoBux HaBuuOK y cryaeHTiB. Amke digitsl skills —
e MOOUTBHICTh, 3AATHICTb IIBHUAKO 3HAXOAUTH HEOOXIAHY I1HGOpPMALIIO, KOMIETEHLI
YMIHHSI BUKOPHUCTOBYBATH €JIEKTPOHHI IHCTPYMEHTH ¥ CepBICH Ui POOOTH, OCBITH,
npodeciiHOro Ta OCOOUCTICHOTO PO3BUTKY Ta B MOBCAKACHHOMY KHTTI.

Ha ocHoB1 aHamizy AOCIIKEHb HAYKOBLIB, MOKEMO CHCTEMaTH3yBaTH TEOPETHKO-
MeTonosioriuHi 3acanu popmysanus digital skills y ctynentis 3BO:

- aKTHBHE BIPOBAKEHHS Ta BUKOPUCTAHHS AUKITATI3alli B HABYAIBHOMY MPOLIEC;

- CAaMOHaBYaHHsI HA OCHOBI Ha0yTOT0 AOCBIy Ta JOCBINY HACTABHHKIB;

- BUKOHAHHS 3aBJaHb, CIIPSIMOBAaHUX HA PO3BUTOK KOMITETEHTHOCTEH,;

- BUKOPUCTAHHSI KEHC-METOIB Ta €JIEKTPOHHUX 1HCTPYMEHTIB B POLIEC] HABYAHHSI.

Hayxoseup Illesuyk I'. Y. 3asHauae, mo «rOMOBHMMH 3aBAAaHHSIMH ISl YKPAIHCHKUX
BUIIIB € TapaHTyBaHHS SKOCTI AMCTAHLIAHOI (opMu 3100yTTS OCBITH, €(EKTHBHE
NOEIHAHHS JUCTAHLIMHUX TEXHOJIOTH 1 METOAMYHUX MIAXOAIB, IO 3ade3rnedyBaTUMYTb
IHTEPaKTUBHY B3aEMOJIKO BHKJIajada 1 CTyJEeHTa, a TAKOX MOCHJIEHY MOTHBAIIIO 0 3HAHBY
[6, c. 208].

Omke, y nmpouecl JAWCTAHLIWHOTO HaB4YaHHS 3a0€3MeUyrOTbCS  THYUKICTb,
BaplaTUBHICTh, NOCTYIMHICTb, 3PyYHICTb 1 MIBHUAKICTh KOMYyHIKALINA, a TAKOXX BUKOPHUCTAHHS
€NIEKTPOHHHUX 3aco01B HaB4aHHs 1 crpusitoTh Gopmysannio digital skills crynentis 3BO.
PiBerb uudpoBUX HABUYOK MPSMOMPOMOPLIRHO 3aexuTh Bia chopmoBaHocti soft skills.
Peanizanis nporecy hbopmyBaHHS HAaBUYOK CTYJEHTIB y MPOIEC] AUCTAHIIIHHOTO HABYAHHS
MIAMOPSIAKOBYETHCS TaKOX ©(EKTUBHOCTI MPOBEACHHS KOMIETEHTHICTHOTO TMIAXOAY B
OCBITI.
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UDC 004.738.5:81°243=111
M. Opyr, S. Dobrovolska, S. Panchyshyn
Lviv National Environmental University, Ukraine
ARTIFICIAL INTELLIGENCE FOR LEARNING ENGLISH

Jocniooicenusn npucésueHo BUKOPUCIAHHIO WIMYYHO20 IHMeeKm)y 8 npoyeci 6UGYEHH s
IHO3eMHUX MO8, 30Kpema aH2liticbKoi. Aeémopu  Ha2onoulylome HA  HEOOXIOHOCHI
3acmocy6ants  3acobi6  MAUIUHHO20 HAGYAHHA, OCKIIbKU Ye 3HAYHOIO MIpoio  CHpUse
JOCACHEHHIO — OYIKYBAHUX — pe3yIvmamié Hae4awHs. Y  podoomi nooana Kopomka
Xapakmepucmuka KilbKOX i3 YUCTEHHUX NPocpaM OJisl 6USHEHHS MOBU HA OCHOBI WIMYYHO20
inmenexmy, sIKi 0OnOMAazaiomMe 6 060JI00IHHI HAGUYKAMU BUMOBU, CPAMAMUKU, CTIO8HUKOBO20
sanacy ma inwux ninegicmuynux acnexmis. Cepeo Hux, 30Kkpema, maki oooamxu sk Lingvist,
Duolingo, Quizlet i 3acanvno sioomi incmpymenmu Google, a came Google Docs, Google
Assistant, Google Maps. ¥ cmammi o6rpyHmosano nepeeaci 3acmocy8anHs iHCMpyMeHmie
WMYYHO20 IHMeNeKmy K Ons 6uxuaoadis, max i ons cmyoenmis. (Ceped OCHOGHUX, 6apmMO
36epHymu  ysazy Ha aoanmayilo 00 nompeb cmyoeHmd, NepcOHANi306aHe HAGUYAHHS,
MUMMEBUT 360POMHITI 36'S130K,; GIOCYMHICMb CMPAXY 3A3HAMU HEBOAYl, NepeoCMUCIEHHS
PO BUKIIAOAUA; OLbUl 2IUOOKE 3aITYyHUeHHS 00 npoyecy HaguauHs. Heszsajcaiouu Ha 04e8UOH]
nepesazu, WMy4Huil iHmenexm He 30amHuil ROGHICMIO 3AMIHUMU GUKIAOAYA, d MOJCe JTUULe
Haoamu O0OAMKOBI MONCTUBOCMI HA WLIAXY 00 Memu. Koy wimyunuil inmenexkm i HA84YAHHS
NOCOHAHI, OCBIMHITl npoyec 0ocsA2ac HOBO20 PIBHAL.

Knwuoei cnoea: wimyunuil inmenexkm, IHCMPYMEHMU HA OCHOBI ULMYYHOSO
inmenexkmy, nepcorihixayis, 360pOMHUL 368 130K, MAWUHHE HAGUAHHS, NePe6all.

The research is devoted to using artificial intelligence in the process of learning
foreign languages, particularly English. The authors stress of the necessity to apply tools of
machine learning as they greatly contribute to achievement of the expected results of the
learning process. The work describes some of the numerous artificial intelligence-powered
language learning apps which assist learners in mastering skills of pronunciation, grammar,
vocabulary and other linguistic aspects. Among them, one should name Lingvist, Duolingo,
Quizlet, and common Google applications such as Google Docs, Google Assistant, Google
Maps. The article gives substantiation of the reasons to apply artificial intelligence by
identifying benefits both learners and teachers get from such tools. The main advantages
are: adaptation to student needs; personalized education; providing instant feedback; no
fear of failing, a redefined role for teachers; deeper involvement in the learning process. In
spite of the obvious benéfits, artificial intelligence is not able to totally substitute teachers,
but can only supply additional opportunities on the way to the learning goal. Once artificial
intelligence and education combine, the learning experience for students as well as teachers
will reach a new level.

Key words: artificial intelligence, artificial intelligence-powered  tools,
personification, feedback, machine learning, benéfits.

Artificial intelligence (Al) is persistently penetrating our daily lives. It is already an
integral part of the eCommerce, marketing, FinTech, manufacturing, and automotive
industries. Definitely, education could not stay aside and started implementing tools of
artificial intelligence, particulalry into foreign language learning.
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