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JO ITMTAHHSA ITPO BUBYEHHS ®OPMYBAHHSA SOFT SKILLS ¥
3APYBIKHUX JOCJIIIKEHHAX

1106 OyTH yCHIIIHUM y Cy4acHOMY CBITi, SIKHI TaK CTPIMKO PO3BUBAETHCS,
HEJOCTaTHIM € HasABHICTh JIMIIE T'PYHTOBHUX 3HaHb Ta J0CBimy. HeoOximHumu
CTalOTh TaK 3BaHI OCOOJHMBI HABHUYKH: KPECATUBHICTh, BiAMOBINANBHICTD,
KOMYHIKaOeIbHICTh Ta 6araTo iHImmX. [X HA3UBAIOTH «THYYKHMIDY, «M’SKHMH» 260
«soft skillsy. Came mi «M’AKi» HaBHYKHA JOIIOMAraloTh IMPOISMOHCTPYBaTH Ta
BHUKOpHCTATH podeciiiHi HaBUYKH HAa HAHBUIIOMY PiBHI, 301BIITYIOTh IEPCICKTHBY
YCHINIHOTO MPaIeBIalITyBaHHS.

Bceecpiths Opranizarniss Oxoporu 310poB's [7] BKasye, mI0 M'AKi HABHIKH —
1Ie 34i0HOCTI 10 aAaNTHBHOI Ta KOHCTPYKTHBHOT MTOBEIIHKH, SIKi JO3BOJISTIOTH JFOJSIM
€(EKTUBHO CIIPABIISATHCS 3 )KUTTEBUMH TPYJHOLIAMHU. 30KpEMa, COLlialIbHI HABHYKH
JIONIOMAraroTh JIIOJSIM NPUAMaTH OOIPYHTOBaHI pillleHHs, BUPILIYBaTH MPOOIEMH,
KPUTUYHO Ta TBOPYO MHUCIHMTH, €(pEKTHBHO CIIJIKYyBaTHCS Ta OyayBaTH 310pOBI
CTOCYHKH. 3aBISKH LUM XapakTePUCTHKaM M'SKi HaBUYKH PO3IVISAJAIOTBCS SIK
3arajbHi, epesiaHi, OCHOBHI 200 KJII0YOBI HABUYKH, SIKI MOXKYTb 3aCTOCOBYBATHCS B
pi3HHX OpraHizallifHUX Ta TPYAOBHUX KOHTEKCTaX. BOHM TakoX € KIIOUOBUMH
MOXJIMBOCTSIMH, ~ CIIPHSAIOTH  IIJBHIIEHHIO  KOHKYPEHTOCIHPOMOXXHOCTI  Ha
IHIMBIyaTbHOMY, COLIIaTBHOMY Ta HalliOHAJHLHOMY piBHI [2].

P. Moss, C. Tilly [4] Bu3Haumim M'sKi HAaBUYKH K «HABUYKH, 3MI0HOCTI Ta
PHUCH XapakTepy, sKi BITHOCITHCS IO OCOOUCTOCTI, BiTHOMICHHS Ta TIOBEIiHKH, a HE
10 GOpMaTbHHUX UM TEXHIYHUX 3HaHB». OMHAK M'SKi HAaBUYKH — II¢ MOCh OiNbIIe,
HIX IPOCTO 1HAMBIAYalbHI pucH Ta cxuibHOCTI. Hanpuknan, S. Hurrell [2] Bu3Hauae
M'KI HaBUYKU SIK «II0 BKJIIOYAIOTh B ce0e MiKOCOOWCTICHI Ta BHYTPIITHHO
0COOHCTICHI 31I0HOCTI, 10 TOJNIETTIIYIOTH POOOTY y MEBHUX KOHTEKCTaX.

XapaKTepHOIO PUCOIO, IO BiJpi3HIE BUTY CKHUKIB-IpodeCcioHamiB BT iHITUX
BHITYCKHHUKIB, € crpapxHiid mocifg [3]. Kpim Toro, mpis Oymp-sikoro memarora
IOJISITA€ B TOMY, IIIO0 BUITyCKHUKH OyJTH HE TUTHKH (paxiBISIMH y TIEBHIH ramysi, a i
3pimMu  ocobamu 3 J00pe 30aNaHCOBAHOIO, KOMIUIEKCHOKO OCBiTOMO. Llg
XapaKTepHCTHKA BiTOOPaXaeThesl B M'SIKMX HaBUUKax [5].
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Busnauuti nepenik SKOCTEH, SKUX IParHyTh poOOTOAA@BI, TaKHUX SK
MyHKTYaJbHICTh, JIOSUIBHICTE 1 T. 1., OMHA 3 HAaWBAKIMUBIIIKX IIiJIcH CydacHOT
npodeciiiHoT OCBITH, B TOMY YHCII W y Harmii KpaiHi. J[11 ocArHeHHs UX 0a)kaHuX
CTaHAApTiB HaBYaJbHI 3aKiaJd MaroTh aJalTyBaTHUCS JO TIOTOYHUX HOTped
CTYICHTIB Ta BUSBIISATH HOBI MOJICIi HABYAHHS [6].

{06 monermuTn BHUITYCKHUKY 3100yTTS M'SKMX HaBH4oK, B. Schulz
PEKOMEHIYBaB OCBITHROMY HAaBYaFHOMY 3aKiIafgy 3acTOCOBYBATH IUTICHHHM Ta
KOMIUIEKCHUH  WiAXiA [0 TMigBUINEHHS MOXJIMBOCTI  MpaIleBIAIITYBaHHSI
BHITYCKHUKIB, BIPOBAPKyBaTH aBTOHOMHI MOXyNi 3H00yTTS M'SKAX HaBHYOK,
3allydaTd CTYACHTIB y TOB'A3aHI 3 pOOOTOI0 TPOEKTH Ta BUXOBHI 3aXOJH,
OpraHi3oByBaTd poOOYi MICIsI Ta 3IiHICHIOBAaTH KePiBHUITBO 3100YTTAM HABHYOK
yepes kap'epHi ciyx0u. llle ogHa BaxkyuBa piy — 1i¢ BOPOBAHKCHHS Y HaBYAIbHUN
MPOLIEC MEeIaroriKy, OPiEHTOBAHOT Ha CTyJAeHTIB. Taka renarorika Ha paHHIX eTanax
HaBYaHHs, MaOyTh, HAWKOPUCHIIIIA JUIsl PO3BUTKY M'IKHX HaBUUOK. Kpim Toro, Buia
OCBiTa Mae OyTH MpPHBEJCHA y BIAMOBIAHICTH J0O MOTPEO POOOTOMABI NUISXOM
PO3BUTKY HaBUUOK, HEOOXITHMX HA pOOOUOMY MicIIi.

V3araipHIOKOYH BHILECKa3aHe, MO)KHA 3pOOUTH TaKi BUCHOBKH:

—soft skills abo M'Aki HaBUYKM € HAHBAXJIMBIIINMU HAaBUYKAMH 1
HEOOXiTHICTH iX POpPMyBaHHS HE MiATAETHCS CYMHIBY;

— cucteMa IpodeciifHoi OCBiTH, IO CKJAajacs, He TOTOBa M0 (GOpMyBaHHS
M'SIKHX HaBHYOK CTyIeHTiB. HeoOXiqHO 3MiHIOBAaTH OCBITHI IPOTpaMH, HaBYaJbHI
IUTaHU, & TaKOXK CHCTEMY TOIBIAIB Ta I[iHHICHI OpieHTAIil cy0'€eKTiB OCBITHHOTO
pouecy;

— s (opMyBaHHS M'SKHMX HABHYOK HEOOXIMHO 3aCTOCOBYBAaTH HOBITHI
iHpOpMaNiifHi TEXHOJOTIT, a TAKOXK 3aTy4aTH (axiBIiB pi3HUX rajy3eil (ICHXOJIOTIB,
0i3HECMEHIB, TPEHEPIB TOLIO);

— npobsiema GopMyBaHHs M'SKHX HaBUUOK CTYIEHTIB € C1a00 BUBYCHOIO Ta
MEePCIIEKTUBHOO AJISl MOAAJBLIOTO JOCIHIKSHHS.

Omxe, mix soft skills po3ymitoThest Taki HABUYKHU Ta 3MI0HOCTI, BOJOMIHHS
SIKIMH JI03BOJISIE 300yBadaM OCBITH JOCSTTH YCHIXy Yy MaWOyTHiH mpodeciiiHiit
ISUTBHOCTI, JOTIOMAra€ yCIiITHO Pealli3yBaTHCS Y CBITi, SIKUH IIBUIKO 3MiHIOETHCS.
[epeopieHTallist OCBITH Ha PO3BUTOK Y CTYHEHTIB «soft skillsy € KITFO40BOO JTaHKOIO
IO BUPIMICHHS YCIINTHOCTI B MaiOyTHIH mpodeciiiHii qisTEHOCTI.
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DEVELOPMENT OF THE TIME MANAGEMENT AS A TOP SOFT
SKILL FOR STUDENTS

Nowadays, the priority of the society development is the quality of education.
Therefore, the socio-economic changes, taking place in the country, affect many
aspects of the higher education system development. Modern society needs in-
demand specialists who possess not only professional knowledge, but also know
how to apply the necessary soft skills in practice.

Gap reduction between the students’ skills that employers need and the skills
that universities produce remains an important issue today. The rapid development
of technologies, changing professions — all this gives motivation for the soft skills
development. Having analyzed global trends, we can predict the most important soft
skills in the future. Undoubtedly, skills such as initiative, leadership, strategic
thinking, critical thinking, emotional intelligence and others will be in the greatest
demand. Among the important soft skills, we can single out responsibility and the
skill to plan your time, which is called time management.

Time management, as an employee's volitional competence, is one of the
main skills that employers expect from an employee, as this skill affects the
achievement of career and business goals, guarantees effective work performance
due to meeting deadlines.

Time management is a technology for organizing time and increasing the
efficiency of its use. Time management is an action or process of training conscious
control over the amount of time spent on specific activities, which increases
efficiency and productivity [2, p. 176].

Effective time management is a soft skill that cannot be taught in a formal
classroom, but with practice, self-awareness, discipline and some experience this
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