UDC 378.2=111

Opyr M., Panchyshyn S.,

Lviv National Environmental University,
Lviv, Ukraine

Dobrovolska S.,

Lviv State University of Life Safety,
Lviv, Ukraine

MICRO-CREDENTIALS: A NEW CATEGORY IN EDUCATION

Cb0200mHi  eKOHOMIKA mda Cc8iMoGUli puHoK npayi nepedysaromv Hd
po3oopixcoci. Jlepoicasni ma npuammui KOMNAHIT 8I04Y8AI0Mb OPAMAMUYHI
exonomiyni Hacnioku namnoemii COVID-19, ockinexu 6onu oeodii ydcmiute
CMUKAIOMBCSL 3 HOBUMU GUMO2AMU MA IMIEpAmMuUSam po3GUmKY 2diysi md
nioecomosxu gaxisyie [2]. Taxa cumyayis cmagums HOGI 8uMO2U OO cuUCmeMu
ocgimu ma xeanighikayii cneyianicmie. Cmyoenmu 6iouysaioms nompeby &
000amMKOBUX — HAGUYKAX,  3000ymux  nosa  ayoumopicto, wob  Oymu
KOHKYypeHmocnpomoxxcnumu. — Ifio  ¢yxyilo  sakpaz i 3abe3neyyioms
Mikpoxeanigixayil.

Jlane oocniosxcens po3ensaoac 6iI0HOCHO HOBY Kame2opilo 8 0C8imi, d came
MiKpokeanigixayii, 3anpo8aociceHHs: AKUX € OOHIEI 3 CYYACHUX MEHOeHYil V
GUWYITI OCBIMI, SKA NPOOOBIICYE PO3GUSAMUCS, 0D 3d0080IbHUMU NOMpeOU
cmyoenmie ma pobomooasyis. 3pocmarts, NONUMY Hd CNeYianicmis 3 6eJUKol0
Kinbrkicmes  Softskills  cnpusie  inmencugixayii - npoyecy  3anpoB8aOICeHHs
MiKpoxganigixayiii, wo ionogioamumyms 3anumadm Hd puHKy npayi.

Knarwuoei  cnoea: suwa oceima,  mikpoxeanigpixayii,  softskills,
KOMnemenyli, pe3yiemamu Ha64aHs.

Nowadays, the global workforce and economy are at a crossroads.
Companies in the public and private sector experience dramatic economic
fallout of the COVID-19 pandemic and are faced with new economic and
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workforce imperatives for the future [2]. Such situation sets new requirements to
the education system and qualifications of specialists. Students may need to
learn additional skills outside of the classroom to become competitive at the
labor market. This is where micro-credentials can help.

The present research is devoted to a relatively new category in education,
i.e. micro-credentials, that is one of the modern trends emerging in higher
education, which continues to evolve to meet the needs of students and the
workforce. With the increasing desire for job candidates with stronger soft
skills, micro-credentials stand to benefit both graduates and employers.

Key words: higher education, micro-credentials, soft skills, competences,
learning outcomes.

The global economy experiences great transformations which are marked
in all spheres, including education. Employers are concerned about graduate
skills and competencies, students suffer from high cost of higher education and
lack of job opportunities. These factors force umiversities, independent
credentialing agencies, and leaders of national qualification reference
frameworks to rethink the broader credentials continuum. These economic shifts
and a “credentials rethink” were already emerging, given employer demands for
qualified workers along with students demanding more job opportunities,
employment advancements, and mobility in their career paths [8]. For example,
in Canada, 38% of employers have claimed that they have been unable to hire
the skilled workers that they need [3]. In the USA also, there is a serious
shortage, especially in computer-related fields [6]. A similar situation has been
marked in Europe, where 40% of employers reported about skill shortages.

The formal education has appeared not always be able to satisfy all
current demands to employees’ skills, shifting practices towards micro-
credentials, sometimes referred to as alternative digital credentials (ADCs), nano
degrees or badges [8]. According to studies, in mid-2021, there were at least

1500 micro-credentials, mainly based on MOOCs (Massive Open Online
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Courses), with the majority (75%) of them in business or technology. Employers
declare that among the top skills they want in employees are dependability,
teamwork/collaboration, flexibility and problem-solving. This 1s where micro-
credentials can help fill the skills gap. According to this approach, all relevant
skill and competency learning can be validated, certified and transcripted not
only by a university, but also by a third party as part of students' aggregated
learning, skills, competencies, and experience [4].

Micro-credentials certify learning outcomes achieved as part of short-term
training experiences, such as a short course or training programme. They
provide flexible and personalized help for people who wish to acquire the
knowledge, skills and competencies they need for their personal and
professional development, quickly and efficiently [7].

In June 2022, the European Council adopted a recommendation for its

member States to embrace a European approach to micro-credentials and,
particularly to apply an EU-wide definition, European standards and basic
principles for the design and issuance of micro-credentials, including the
qualifications frameworks and appropriate use of the European Credit Transfer
System (ECTS) [7].

They focus on the validation of competency-based skills, outcomes and/or
knowledge using transparent standards and reliable assessments, which can
enhance graduates’ employability prospects. A micro-credential can be accepted
for credit by an institution or organization or be an attestation for employers. A
micro-credential attests to specific knowledge or skills competencies with
defined learning outcomes and may or may not be stacked towards larger units
of accreditation [1; 5].

The USA NEA (National Education Association) defines micro-credential
as a short, competency-based recognition, and offers over 175 of them. It
declares that micro-credentials are designed to be personalized(you can create

your own learning journey, based on your interests and career goals; gaps in
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your skills; and the specific needs of your students); flexible (you can study
when it’s convenient for you, alone or with your peers; performance-
based (unlike “sit-and-get” certifications, NEA micro-credentials are awarded
on the base of demonstrated mastery of the subject matter, not just for showing
up).

The 1dea of micro-credentials is simple: a person demonstrates a very
specific skill, and it becomes part of his/her educational attainment and
competencies that include certifications and credentials that can help build
his/her resume. Micro-credentials are earned through a learn-by-doing process,
allowing students to submit evidence from their own classroom practice to
demonstrate their skills. It is the field where business and education have
become partners as they combine the educational experience of one institution
and the industry knowledge of the other.

Micro-credentials typically align with soft skills that are valued by
employers. Examples of micro-credentials include computer support, grant
writing, project management. Total quality logistics, universal design and
learning, digital literacy, assessment literacy, and even diversity, equity, and
inclusion, collaboration, creative problem solving, critical thinking, empathy,
mitiative, intercultural fluency, oral communication, resilience. When
companies look at resumes, many hiring managers look for outlier skills like
micro-credentials when considering advancing a candidate.

To sum up, micro-credentials have become a means of creating efficient
lifelong learning opportunities, making skills visible and portable, regardless of
how they were earned.Higher education institutions should keep pace with the
times and provide opportunities for their students to master the skills demanded
by employers. With many institutions already adopting the micro-credential

method in various ways, it seems to be a trend that won’t be fading soon.
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Inmumniok B.
HAYKOBHii kepiBHUMK Aou. buuko H.
BykoBHHCBHKHIT 1ep:KaBHUII MeIHYHUI YHIBEPCHTET
m.UepHiBui, YKpaina
IPOBJIEMATHUKA 3ACBO€HHSA TEPMIHOOJANHUID ¥
C®EPI BOTAHIYHOI HOMEHKJIATYPHU

«Jlamuncoxa moea» y meoudrnomy 8y3i nepeobadac GugdenHs po30iny
«Jlexcuxo-cemanmuune 3abesnedennss susdennss memu «Peyenmypayy, AKul
BKIIOYAE 8 cebe OOCMAmMHbLO meM, NPUCBAYEHUX OOMAHIYHITT HOMEHKAAMYPI.
Omoice, bepydu 00 yeaeu cneyuixy npeomemd, aKmMyaibHiCMb HAULOSO
Q0CHIOJICEHHSl NOJISI2AE Y BUOKPEMICHHI OCHOBHUX KAACUDIKAYTHHUX 3dCa0 Y
OOMAHIYHITI HOMEHKIAmypi, Wo OO0380NAE CMYOEHMAM YCHIUWHO 3dceoimu
suuesasHadenuti po3oin mepminomeopents. 3 Yybo2o 02150y 00’ EKMOM 8020
JIHEBICMUYHORO AHATIZY MU 0OPANIU MEPMIHOMBOPEHHS HA38 JIKAPCOKUX POCIIUH
y bomaniuniti ma hapmayesmuyHii HOMEHKAAMYPI.

Kanruogi crosa: mepminomegopenns, 1amuncekutl mepmin, 6OmanivHuil
mepmiH, OioN02iYHUT MePMIH.

"The Latin language” in a medical university involves the study of the
section "Lexical and semantic support for the study of the topic "Prescription”,
which includes enough topics devoted to botanical nomenclature. Therefore,
taking into account the specifics of the subject, the relevance of our study is to

identify the main classification principles in botanical nomenclature, which
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